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INTRODUCTION

As our society evolves in its expression of humanity, it begins to challenge out-dated ways
of behaving and reduces tolerance to unacceptable behaviour that negatively affects others.

This resource has become a necessary step in our evolution as an Irish society. Sadly, this need
has arisen after the brutal murder of Aishling Murphy. Aishling, a 23-year-old primary school
teacher, died on 12th January 2022 when attacked by 31-year-old Jozef Puska a Slovak man. She
was going for a run in broad day light at 4pm.

Her murder sparked an outcry against violence against women and highlighted once more the
vulnerable position that women find themselves in. This resource aims to support a constructive
dialogue between professionals and young people in ways to raise awareness of the power
differentials between genders, to increase understanding of the impact of power and control in
society, to challenge tolerant attitudes towards gender-based violence and raise the awareness of
how we can work together for a more equitable and inclusive society one free of violence.
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THEORY OF CHANGE

Staff expertise

Time

Resources

Support & Supervision

Engagement of organisations

Session 1:
Understand the difference between sex and gender.

Session 2:
Activities Power and control in relationships

Session 3:

Violence Prevention Young Participants will be able to:

 Differentiate between sex and gender.

 Explore concepts of gender-based violence and sexual violence in a safe environment.

Outputs #s young people engaged in training « Assess the culture of tolerance to violence that exists in Ireland.

Determine the impact of power and control in unhealthy relationships.

Young people will able to:
Develop healthy ways of expressing anger and frustration.

* Differentiate between sex and gender. Develop practical ways to challenge their peers knowledge,

« Explore concepts of gender-based violence and sexual violence in a safe environment. . . . .
P pisore attitudes and behaviours around tolerance to gender-based violence and sexual violence.
- Assess the culture of tolerance to violence that exists in Ireland.

Short-term « Determine the impact of power and control in unhealthy relationships. Appreciate the impact and opportunity a bystander can have.
Outcomes « Develop healthy ways of expressing anger and frustration. Know how to access relevant services if needed.
- Develop practical ways to challenge their peers knowledge, attitudes and behaviours around tolerance to gender-based

violence and sexual violence.

« Appreciate the impact and opportunity a bystander can have. VIDEOS

« Know how to access relevant services if needed. There are four videos contained within a PowerPoint presentation
called Gender-Based Violence Prevention. Facilitators may use

Young people will be able to: 1-2 videos in the different sessions to prompt discussion.
« [dentify situations where power and control are being manipulated.

Longer-term * Challenge individuals and society around gender normative behaviours and behaviours tolerant to violence.

Outcomes « Support the development of gender equality.

« Develop empathy and culture change.

* Encourage organisational culture change and national culture change.

An Roinn Leanai, Comhionannais,
Michumais, Lanphairtiochta agus Oige
Department of Children, Equality,
Disability, Integration and Youth

\s :

Youth Work Ireland




A Youth Work Programme to Understand Power and Prevention in Gender-Based Violence

Purpose:

Activities:

Examine individual attitudes about 1. Understanding Definitions
gender differences, roles, double standards 2. What Does it Mean to BE....

and inequalities.

Vv
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3. Gender Attitudes Debate

@ Total Time 1 hour 30 minutes

20 mins
30 mins
40 mins

Time: 20 minutes
Materials: Flip Chart & Marker, handout jigsaw.

This exercise can be done in two ways

APPROACH1

BIOLOGICAL SEX

GENDER
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A Youth Work Programme to Understand Power and Prevention in Gender-Based Violence APPROACH 2

Discussion Questions

« Did anything surprise you about the definitions?

« Is it important to be able to distinguish between biological sex,
gender and sexual orientation? Why do you think so?

Print out the cards below and cut them out.
Break the group into smaller groups of 3-4 people
and give each group a set of cards. Ask them to

SEXUAL ORIENTATION match up the term with the definition.

about the
hoys, women,

hut is learned from
d communities, from the

“gender” and “sexual orientation”
with how you express yourself as a
al orientation has to do with whom

OTHER USEFUL TERMS AROUND
DISCRIMINATION INCLUDE:

PATRIARCHY
GENDER-BASED VIOLENCE

ECONOMIC EXPLOITATION
RACISM
SEXUAL VIOLENCE XENOPHOBIA

ABLEISM

NEURO-DISCRIMINATION
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DER Time: 30 minutes
s Materials: Flip chart & Marker

PART ONE

PART TWO

EXPERIMENTS:

« Experiment with the impact of having eyes open or closed as they go

through the tunnel.

- Experiment with one person speaking clearly and then explore the

Vv

impact of lots of people talking at the same time.

A Youth Work Programme to Understand Power and Prevention in Gender-Based Violence

PART THREE

Aunt / Uncle Friend

Girl/boyfriend Health Care Worker Teacher

Grandparent Policy Maker

DISCUSSION QUESTIONS:
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ACTIVITY 3
GENDER
ATTITUDES DEBATE

METHOD

Explain that your values and attitudes influence your and others’ health and well-being. It is important to respect
other people’s views about sexuality and gender, but also to challenge attitudes and values that are harmful to

Time: 40 minutes A Youth Work Programme to Understand Power and Prevention in Gender-Based Violence
Materials: : Agree and Disagree Signs

STATEMENTS FOR DEBATE

themselves and to others.
ROAMING DEBATE
CLOSING NOTES

TOXIC MASCULINITY = This refers to the notion that femininity pressures women to be quiet, nurturing, submissive and
some people’s idea of “manliness” perpetuates domination, attractive (Seven, 2022). Some characteristics include:
homophobia, and aggression (Thomson & Pleck, 1986). It involves
the extreme pressure some men may feel to act in a way that is DOCILE: Women must be ready to accept control or instruction.

GROUP DISCUSSION actually harmful. Toxic masculinity glorifies unhealthy habits. Toxic

masculinity has three core components: HYPER-FEMININITY: Strict adherence to stereotypical
feminine behaviour. This behaviour is reinforced through

TOUGHNESS: This is the notion that men should be physically punishment, such as being at fault for experiencing gender-based

strong, emotionally callous, and behaviourally aggressive. violence, being called a “slut,” or being seen as “compromised”.
Additionally, confident women are often told that their attitude is

ANTI-FEMININITY = This involves the idea that men should unattractive or an unwomanly trait.

reject anything that is considered to be feminine, such as showing

emotion or accepting help. POLICING OF FEMININITY IN OTHERS:
Pressuring others to mimic behaviours that are seen as feminine

POWER: This is the assumption that men must work toward e.2. commenting negatively over others choices.

obtaining power and status (social and financial) so they can gain

the respect of others SABOTAGING OTHERS: Women must compete for male
attention and recognition. Individuals may resent or act harmfully

TOXIC FEMININITY: This is 2 broad term that refers to other women as a means to prove themselves. This could be done

to receive the attention of a man or other women in an “in group’.
Behaviours may include gossip, spreading rumours to discredit
someone and the threat of social exclusion.

to a rigid and repressive definition of womanhood, including
pressures women face to restrict themselves to stereotypically
feminine traits and characteristics. Toxic femininity supports silent
acceptance of violence and domination in order to survive. Toxic
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Time: 40 minutes

A Youth Work Programme to Understand Power and Prevention in Gender-Based Violence A@T ﬂV“W i|
PEOPLE & OBJ ECTS Materials: None

METHOD

Explain that it is important to keep in mind the ways we can exert power over others. Power in and of itself is not
bad; it is how we use our power or strength that can make the difference. Power is not fixed. It is not something we
have all the time; we are constantly in motion, entering and leaving situations in which we have more or less power.

Purpose: R GROUP DISCUSSION
To increase participants awareness about the existence 1. People & Objects 40 mins

of power in relationships, and reflect on how we 2. Walking in Privilege and Power 40 mins

communicate and demonstrate power in relationships.

To help participants to understand how gender, race,

ethnicity, and other factors influence how much power

people have over others in society and how power can be

used to restrict some people’s progress in life.

@ Total Time 1 hour 20 minutes

Explain that it is important to remember the connection between how you might feel oppressed - or treated like “objects”
— in some of your relationships and how you, in turn, might treat others (including women) like “objects.”
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A Youth Work Programme to Understand Power and Prevention in Gender-Based Violence

GENERAL PRIVILEGE VIOLENCE
AND POWER QUESTIONS: 8 SAFETY QUESTIONS:

PART TWO - POWER SHARING

Ask the participants to go back into their pairs. This time to treat each other as “people” and
explore what it is like to share the power equality for a couple of minutes.

+ What did you need to do to share the power?

* How did you behave differently?

+ How did this behaviour change the experience and how it felt for each person?

+ What can we apply from this to our own awareness of relationships and power sharing?

ACTIVITY 2

Time: 40 minutes
Materials: Role Characters for each participant

METHOD

Explain that power has many different faces and meanings. We have many identities (such as male, young, and
traveller); some of these identities can give us more power or privilege than others depending on the situation.

The characters have been chosen to show participants the Ask each participant to read aloud the role given to him. Explain

effects of a range of situations in which people have power that you want them to take on the characters that have been

over others, including patriarchy (based on gender), economic written on the cards. GROUP DISCUSSION
exploitation (linked to class), racism, xenophobia (hatred

of foreigners), and discrimination based on mental or physical
disability. Adapt this set of characters to reflect the realities of
oppressive “power over” systems in your context.

Ask the participants to close their eyes and think about what it
would be like to be the character they have been given. What
would that character’s day look like? After a minute, ask them to
open their eyes.

Print the characters and cut them out so that each person can

Tell them that you will read a series of statements. For each
choose a character from a bag or box.

statement, you would like them to consider whether that

Remind participants that they can choose to step out of the statement applies to their character. If it does, they should move
activity at any point. When you ask participants to hand in their forward one step. If it doesn’t, they should stay where they are.
character cards at the end, encourage them to remind
themselves that they are now back in the group and are no
longer “in character.”

Remind participants to speak up and ask for help from the rest
of the group if they are unsure how a particular statement
applies to their character.

Explain that the activity will look at how gender, race, ethnicity,
and other factors influence how much power people have in
society and how power can be used to restrict some people’s
progress in life.

Read the following statements one at a time, and ask

participants to silently move forward one step if the statement

applies to them. You do not have to go through all of the If time remains bring the participants through the ideas in the facilitators note below.
statements, just as many as you can. (You can choose from the

Ask the participants to stand in a row. Have each pick one of the general power questions and the violence/safety questions).

character cards that you prepared earlier from a hox, bag, or hat.

-----
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A Youth Work Programme to Understand Power and Prevention in Gender-Based Violence FAC' I.ITATORS NOTES:
UNDERSTANDING POWER & CONTROL

CLOSING

POWER POWER OVER:
POWER WITH:
CUT OUT: CHARACTER CARDS
A male ex-prisoner who was in prison for sexual assaulting his You are 17 years old, get drunk regularly and have unprotected sex POWER TO:
girlfriend with lots of different people of the opposite sex COERCIVE CONTROL .
White male politician Wife of male politician
A male homeless traveller with a wife and three children A female settled traveller who is a single mother of 2 children
POWER WITHIN:

Female business executive from China White male employee working for a female business executive
African female documented immigrant working in a factory Undocumented male worker, working in a hotel kitchen.

12-year-old girl living in emergency accommodation
Married mother of three in an abusive relationship
Male doctor from India
Physically disabled male
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A Youth Work Programme to Understand Power and Prevention in Gender-Based Violence TH R A@T"V"W il Time: 30 minutes

Exp RESSI NG Materials: One bottle of water; Two bottles of fizzy
H u RT drink; Two glasses; Different coloured markers and

flip chart. Handouts for each participant.

ANGER &

PART ONE - BOTTLED UP OR EXPLODED

Purpose: Activities:

This session is broken into three parts necessary to 1. Expressing Anger & Hurt 40 mins
prevent violence. The first aspect of preventing violence is 2. Preventing & Intervening in Violence 40 mins
to manage the expression of anger. This session will help 3. Intergenerational Walls of Hurt 30 mins
the participants identify when they are angry and how to

express their anger in a constructive and non-destructive

way. Part two explores how to develop and use safe and

effective ways to prevent and interrupt sexist behaviours,

violence, and conflict in school and community settings.

Part three explores raising awareness of intergenerational

violence and how to break these cycles.

DISCUSSION QUESTIONS

@ Total Time 1 hour 50 minutes
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A Youth Work Programme to Understand Power and Prevention in Gender-Based Violence TH R

HANDOUT 1: STORY BOARD TAKE1

lllustrate a time when anger was triggered within you, how did you deal with it and what was the consequence of how they dealt with it.

PART TWO - CONSEQUENCES OF BOTTLING UP

Draw the before here:

DISCUSSION QUESTIONS Draw the during here:

NOTES ON FALSE ALLEGATIONS

Draw the after here:

-----
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A Youth Work Programme to Understand Power and Prevention in Gender-Based Violence TH R

HANDOUT 2: STORY BOARD TAKE 2

In this story board illustrate how you might deal with the same situation differently and how that might lead to a different outcome.

PART TWO - CONSEQUENCES OF BOTTLING UP

Draw the before here:

DISCUSSION QUESTIONS

Draw the potential during here:

PART I: MANAGING ANGER

STEP 1: STOP

STEP 2: IDENTIFY THE EMOTION STEP 5: COOL DOWN

Draw the ideal outcome here: STEP 6: CELEBRATE
STEP 3: THINK OF CONSEQUENCES

STEP 4: UNDERSTAND WHY

PART II: EXPRESSING ANGER

STEP 1: TELL THE PERSON STEP 2: TELL THEM WHAT YOU FEEL STEP 3: TELL THEM WHY
HOW YOU FEEL ANGRY ABOUT YOU FEEL ANGRY.

-----
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A Youth Work Programme to Understand Power and Prevention in Gender-Based Violence THREE PART TWO - INTERVENING TO CHALLENGE
SEXISM & PREVENT VIOLENCE

A@T"V"W 2 Time: 30 minutes
PREVENTING Materials: None
& INTERVENING

IN VIOLENCE

METHOD

Explain that it is important to keep in mind the ways we can exert power over others. Power in and of itself is not
bad; it is how we use our power or strength that can make the difference. Power is not fixed. It is not something we
have all the time; we are constantly in motion, entering and leaving situations in which we have more or less power.

PART ONE - GIVING & RECEIVING
CONSTRUCTIVE CRITICISM

ANSWERS MAY INCLUDE:

DISCUSSION QUESTIONS

NOTE

Under Irish law, when a person is under the influence of alcohol or drugs, they cannot give consent. It is important to
highlight with young people, if they think that they would not be happy doing something sexual with another person
while sober, then ideally they should not use alcohol to create a state of mind that would facilitate them doing
something that could lead to shame, embarrassment, regret etc., Often people (young and older) use alcohol and drugs
to reduce their inhibitions and engage in sexual behaviours. However, consensual sex between two people should ideally
be a loving, pleasurable activity that induces a ‘ heck yeah’ response from both people as they explore each other in a
fun way leading to mutual arousal.
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A Youth Work Programme to Understand Power and Prevention in Gender-Based Violence TH R

HANDOUT: GBY PREVENTION STRATEGIES

CURIOUSLY CONFRONT

BYSTANDER SCENARIOS

RECRUIT OTHERS

Vv
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A Youth Work Programme to Understand Power and Prevention in Gender-Based Violence TH R

A@T"V"W 3 Time: 30 minutes
INTE RGEN ERATIONAL Materials: Sticky notes for each participant.

METHOD

Explain that this activity will help to identify the forms of violence that we perpetrate or that are committed against

us or surround us, including emotional, physical, and sexual violence. It will help to identify ways that the cycle of DIS cuss' ON QUESTI ONS

violence is perpetuated and can be broken. As well as recognise that many of us have been exposed to and have
perpetrated different forms of violence and abuse, and that we have the ability to make a change through choosing
to be nonviolent.

CLOSING

« Explain that we are all part of the solution. That for real roles and expectations of what it means to be ‘aman’or ‘a
change to occur it means that we need to have conversations woman’. This will help us move towards a society that is inclusive
at all levels from politician’s, teachers, health providers, of all and accept each individual for who they truly are beneath
families. When enough people no longer accept tolerance the cultural rules society expects. In this space there is true
to gender-based violence and sexism then change in policies freedom of expression, space to follow an individual’s own heart
and laws will follow. Simply recall how Ireland moved from no matter what their gender and a safeness to explore what it
a country intolerant of the LGBTQ+ community to one where means to be a loving healthy individual.

same-sex marriage is legal and celebrated. For our culture « Ensure the participants knows where to get help if this session

to evolve enough people were needed to create a critical mass brought anything up for them then consider referring them to
of people who no longer accepted the old rules about love appropriate services.

and relationships. « Ask them to think about how they felt today.

« Starting with yourself, ask each individual to say one word
There are safe and constructive ways to prevent gender-based about how they felt about today’s session.
violence. These ways differ based on the situation, personal
preference and safety. For our culture to evolve towards one
of greater gender equality we need to challenge stereotypical

« When each person has finished, thank them all for attending
and for their full engagement and participation.
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APPENDIX 2

www.womensaid.ie — 1800 341 900 REVISIT SEXUAL CONSENT BRIEFLY BY HIGHLIGHTING THE FOLLOWING:

www.drcc.ie — Dublin Rape Crisis Gentre Positive sexual relationships have “responsibility” and “respect” at their core. Sexual

www.rcni.ie — Rape Crisis Network Ireland consent, simply means agreeing to participate in a particular sexual behaviour. It looks
like this:

www2.hse.ie/sexual-assault-treatment-units/ - Sexual Assault Treatment Unit
https://www.moveireland.ie/ - Men Overcoming Violence

www.spunout.ie » Consent means checking in and making sure your check in and ask - “Do you like this? Do want me to
: partner is comfortable. continue? What would bring the most pleasure?”.
wiw.teenbetween.ie « Everyone has a choice in what they do and do not do. * Look to establish an enthusiastic yes — sex is more
. . establishing consent they are doing and who they are doing it with.
AT A Ul g | « Consent cannot be granted if your partner is
e - . * Look at body language — if you aren’t sure, just _
www.childline.ie = helpline 1800 66 66 66 unconscious or extremely drunk.

www.reachout.com
www.letsomeoneknow.ie
www.pieta.ie
www.nosp.ie
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Invite the group to explore how they might deal with the following signals. Write ‘Signals to check in’ on one side of
a flip-chart and ‘checking in’ on the other side. Give them the ‘Signal to check in’ and ask them how they might go
about ‘checking in’, use the examples below if they are helpful.

Unresponsive body language “Are you okay with this?” “I want you to enjoy this, too.”

Being withdrawn “Is this still turning you on?”
m “You seem nervous. Are you comfortable with this?”

DISCUSSION QUESTIONS

« Why is it important to ask for or confirm consent? How can confirming or affirming consent from our partner make sex more fun or enjoyable?

« Why is it important for people to accept “no” for an answer? Does this always happen? Why not?
What can we do if their response is unclear and negative to this?

Explain that harmful messages about masculinity (what it means to be a man) may contribute to pressuring a partner for sexual activity and not
accepting a person’s decision not to have sex. We should respect every person’s right to say no to things that they are uncomfortable doing.

While we have all heard that “no” means “no,” be open to listening to the silent or unspoken ways that your partner may be communicating that
they do not want or feel comfortable engaging in some act. Asking questions and making sure that they are OK can build better intimacy between
partners.

‘/
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APPENDIX 3

INFORMATION FOR
ATTENDANCE AT
SEXUAL ASSAULT
TREATMENT UNIT

4. Don't pass urine
if you must collect
in a jar for the
medical examination.

1. Go as soon as possible.

5. Keep the clothes on you or
put them in a paper bag and
take to the forensic medical
team. Don’t put in a plastic bag
and same goes for sheets.

2. Avoid washing
or showering.

6. If you wiped yourself with paper
or something else after the
sexual assault, or you were
wearing a tampon or had a
sanitary napkin in your
underwear, bring it in a paper hag.

=1ICH |5 3. Don’t brush teeth

@ or rinse mouth.

It is the victim’s decision to report or attend a SATU. A delay

in reporting may mean that evidence is lost, e.g. CCTV footage;
witnesses may be hard to find and forensic evidence may be lost
from the scene. If a person was assaulted more than seven days
prior the SATU can still be of assistance in terms of documenting
and treating any injuries, helping the person deal with any worries
they may and can provide them you with

a sexual health treatment, a general health check and follow-up
care if needed (HSE, 2021).

If the person is under 14 years of age and have been sexually
abused, they will attend the Child and Adolescent Forensic Medical
Assessment Services. They also help if there is a concern about
child sexual abuse and to be seen, you need a referral from the
Gardai, Tusla or another healthcare department.

An Roinn Leanai, Comhionannais,
Michumais, Lanphairtiochta agus Oige
Department of Children, Equality,
Disability, Integration and Youth




Flood, M. (2021). Sexual Violence Prevention with Men and Boys as a Social Justice Issue. Chapter in Engaging Boys

and Men in Sexual Assault Prevention: Theory, Research and Practice, Eds Lindsay M. Orchowski and Alan Berkowitz.

Elsevier (in press).

Flood, M (2022). False allegations of sexual and domestic violence: the facts
http://xyonline.net/content/false-allegations-sexual-and-domestic-violence-facts

Friedman, N., Langan, A, Little, H., & Neave, M. A. (2004). Sexual Offences: Law and Procedure Final Report.
Melbourne: Victorian Law Reform Commission.

Lamia, MC (2011) Shame: A Concealed, Contagious, and Dangerous Emotion

https://www.psychologytoday.com/us/blog/intense-emotions-and-strong-feelings/201104/shame-concealed-
contagious-and-dangerous-emotion

Lilly, J., F. Gullen, and R. Ball. Criminological Theory: Context and Consequences, 3rd ed. Thousand Oaks, CA: Sage
Publications, 2002.

Jackson Katz (2012) Violence Against Women -It’s a men’s issue.
Ted Talk https://www.ted.com/talks/jackson_katz_violence_against_women_it_s_a_men_s_issue?language=en

Just Associates (2006) Making Change Happen: Just Associates, Making Change Happen: Power; Concepts for
Revisioning Power for Justice, Equality and Peace.

Kelly, L., Lovett, J., & Regan, L. (2005). A gap or a chasm? Attrition in reported rape cases. London: Home Office
Research, Development and Statistics Directorate.

HEA (2021) National survey https://www.irishexaminer.com/news/arid-40794450.html

' 4

4
Youth Work Ireland

Irish Independent (2009)
https://www.independent.ie/irish-news/the-sex-case-that-divided-a-town-and-shocked-a-watching-nation-26593091.html

Maynooth University & TCD (2000) https://www.maynoothuniversity.ie/communications-marketing/news/mu-and-
trinity-study-finds-one-five-women-have-been-raped-their-lifetime

University of Pittsburgh (2002) Manhood 2.0: A Curriculum Promoting a Gender-Equitable Future of Manhood https://
promundoglobal.org/programs/manhood-2-0/

RTE News (March 2022) Woman tells trial her ‘ body and mind went into autopilot’ during alleged rape
https://www.rte.ie/news/courts/2022/0303/1284211-central-criminal-court-trial/

SATU (2020) https://www.hse.ie/eng/services/list/5/sexhealth/sexual-assault-treatment-units-resources-for-
healthcare-professionals/satu-2020-annual-report.pdf

Seven, Z (2022) What is toxic femininity? https://www.verywellmind.com/what-is-toxic-femininity-5222736

Thompson, EH. and J.H. Pleck. The structure of male role norms American Behavioral Scientist. 1986; 29: 531-543. doi.
org/ 10.1171/000276486029005003

Tidmarsh, P, & Hamilton, G. (2020). Misconceptions of sexual crimes against adult victims: Barriers to justice. Trends
and Issues in Crime and Criminal Justice, 1-18.

UNHCR Policy on the Prevention of, Risk Mitigation, and Response to Gender-Based Violence, 2020).
https://www.unhcr.org/5fa018914/unhcr-policy-prevention-risk-mitigation-response-gender-based-violence

UN Women (2021)
https://www.who.int/news/item/09-03-2021-devastatingly-pervasive- 1-in-3-women-globally-experience-violence

UN Women (2015) https://www.unwomen.org/en/what-we-do/ending-violence-against-women/facts-and-figures

Women’s Aid (2020) One in Five Report https://www.womensaid.ie/about/policy/publications/one-in-five-women-
report-experience-intimate-relationship-abuse-womens-aid-2020/

Women’s Aid (2020) Femicide Factsheet https://www.womensaid.ie/about/campaigns/femicide-in-ireland.htm!

World Health Organisation (2013)
https://apps.who.int/iris/bitstream/handle/10665/112325/WHO_RHR_14.11_eng.pdf

World Health Organisation (2018) Violence Against Women Prevalence Estimates
https://www.who.int/publications/i/item/9789240022256

An Roinn Leanai, Comhionannais,
Michumais, Lanphdirtiochta agus Oige
Department of Children, Equality,
Disability, Integration and Youth




